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The context in which the Nefzawa Academy
operates is marked by the rise of challenges
related to misinformation, especially during
electoral periods, political, health, and
economic crises in Tunisia. Disinformation
campaigns on media, social networks, and the
internet have become common, contributing
to confusion and division within society. 

Tunisia, like many other countries, faces a
proliferation of fake news and rumors,
amplified by social tensions and a persistent
health crisis

Introduction



Introduction
In this context, the media play a crucial role as
information custodians, but they also bear the
responsibility of combating misinformation.
The phenomenon of fake news has significant
repercussions not only on public trust in the
media but also on the social and political
stability of the country.
It is in this framework that the initiative of the
Nefzawa Academy takes on its full meaning.
Faced with these challenges, it positions itself
as a key player in promoting media education,
aiming to equip the younger generations with
the necessary skills to navigate the complex
and often deceptive media landscape.



Innovation

Digiti l ization

ANEMI:



ANEMI AIMS TO :

The ANEMI project, aimed at digitizing the
academy, presents an innovative response
to reach a wider audience, especially the
youth in southern Tunisia. Digitization not
only ensures equitable access to
educational resources but also provides the
flexibility needed to reach young people
where they are, through online training,
personalized support, and adapted study
plans.



By focusing on artificial intelligence, the
academy also addresses future challenges,
preparing the youth to understand and
navigate a world where emerging
technologies, such as AI, play an increasingly
prominent role in the production and
dissemination of information.



The Nefzawa Academy defines itself as a dynamic incubator, providing an
innovative and inclusive learning environment for young people, children,
associative media, as well as bloggers and influencers. This definition
reflects its commitment to stimulate creativity, promote media education,
and encourage the emergence of new voices in the media landscape. Here
is an expansion of this definition:



Incubator for Youth:
The academy functions as an incubator for youth, providing a conducive space for exploration, discovery, and
practical application of media-related skills. It encourages innovation, collaboration, and the development of
creative projects.

Media Education for Children:
For children, the academy offers educational programs tailored to their level of understanding and specific
needs. Activities are designed in a playful manner to promote learning while developing a critical awareness of
the media.

Support for Associative and Alternative Media:
As an incubator, the academy provides support for associative and alternative media. It offers resources,
specialized training, and advice to strengthen these media, which often play an essential role in diversifying
the media voice.
Guidance for Bloggers and Influencers:
The academy offers personalized guidance to bloggers and influencers, helping them develop skills in content
creation, communication, and online presence management. It also guides them on ethical aspects related to
their influence.



Catalyst for Creativity and Innovation:
As an incubator, the academy serves as a catalyst for creativity and
innovation. It encourages participants to push boundaries,
experiment with new forms of storytelling, and explore alternative
approaches in the field of media.
Platform for Emerging Voices:
The academy acts as a platform for the emergence of new voices,
providing a platform for perspectives that are often
underrepresented. It promotes diversity of viewpoints and
contributes to creating a more inclusive and representative media
landscape.

Integration of Emerging Technologies:

The academy integrates emerging technologies, including artificial
intelligence and other technological innovations, into its programs.
This prepares participants to navigate an ever-evolving media
environment.



Learning and Collaboration Network:

As an incubator, the academy creates a learning and collaboration network where young people, associative
media, bloggers, and influencers can interact, share ideas, collaborate on projects, and mutually benefit from
their experiences.
In summary, the Nefzawa Academy asserts itself as a dynamic incubator, offering much more than just media
education. It positions itself as a driver of change, a space where creativity, education, and innovation
converge to shape a diverse and forward-looking media landscape.

Academy and Targets:

For the first time, three different targets come together in one place: students interested in media from
schools, youth attending youth centers, and young men and women graduates aspiring to work in the media or
create their own media outlets.

Students Interested in Media:

The academy offers specific educational programs for students from schools who show an interest in media.
These programs include practical courses, workshops, and projects aimed at developing skills in journalism,
media production, and understanding contemporary media issues.



Youth Attending Youth Centers:
Programs dedicated to youth in youth centers aim to raise awareness about media and information
interactively and participatively. Training sessions on multimedia content creation, social media management,
and disinformation awareness are integrated to foster active involvement.

Young Graduates:
Young graduates, whether men or women, benefit from specific training programs tailored to their
professional aspirations in the media field. The academy offers training in audiovisual production, investigative
journalism, media project management, and also encourages the creation of independent media enterprises.

Youth Attending Youth Centers:
Programs dedicated to youth in youth centers aim to raise awareness about media and information
interactively and participatively. Training sessions on multimedia content creation, social media management,
and disinformation awareness are integrated to foster active involvement.



Young Graduates:
Young graduates, whether men or women, benefit from specific training programs tailored to their
professional aspirations in the media field. The academy offers training in audiovisual production,
investigative journalism, media project management, and also encourages the creation of independent media
enterprises.

Common Objectives for the Three Targets:

Encourage diversity of voices by offering training tailored to the specific needs of each group.
Foster exchange of ideas and collaboration among participants from different backgrounds.
Create an environment conducive to innovation and creativity in the field of media.
Promote equal opportunities by providing educational and professional opportunities to a wide range of
young talents.

Benefits of Bringing Together These Targets:

Foster the creation of a diverse network of young talents in the media field.
Encourage the sharing of experiences and mentorship between different generations.
Stimulate collaborative creation of varied and representative media content.
Contribute to the emergence of a new generation of influencers and media professionals better prepared and
connected.



By unifying these three groups within the academy, it establishes itself as a dynamic convergence point where
media education, creativity, and innovation meet, offering a enriching educational and professional experience
for each target involved.
Academy and Gender:

The Academy plays a significant role in promoting gender equality and combating gender stereotypes. Here's
how the academy can contribute to shaping a positive relationship between itself and the gender issue:

Equitable Training:

The academy is committed to offering equitable training, ensuring that educational opportunities are
accessible to all, regardless of gender. This involves ensuring that training programs are not biased in favor of
a particular gender.

Skills Enhancement:

The academy focuses on enhancing the skills of young women and men equally. It offers training programs
that encourage media skills, public speaking, and other professional skills without gender distinction.



Combatting Gender Stereotypes:

The academy's programs include specific modules aimed at raising awareness among participants about
gender stereotypes and promoting an egalitarian understanding of roles and responsibilities in the media field.

Guidance for Young Women in Media:

For young women graduates or aspiring to work in the media, the academy offers special initiatives to support
them, encourage them, and equip them with the necessary skills to succeed in a field often marked by gender
inequalities.

Creation of Entrepreneurial Opportunities:

The academy encourages the creation of independent media enterprises, thus offering equal opportunities for
young women and men to establish their own media outlets and actively contribute to the media landscape.

Inclusion of Female Voices:

The academy's programs highlight the inclusion of female voices in media production. This may include
specific workshops on female leadership in the media and the creation of a platform where women's
achievements in this field are recognized.



Awareness of Diversity:

The academy's training emphasizes awareness of diversity, encouraging participants to recognize and value
different perspectives, experiences, and contributions, regardless of gender.

By adopting these measures, the academy can play a crucial role in promoting gender equality and creating an
environment where women and men have equal opportunities in the media field. Such an approach
contributes not only to the empowerment of women but also to the creation of a more diversified, inclusive,
and representative media sector.

Influencers in Society:

By focusing on communication and media skills, the academy prepares young women to become positive
influencers in their community. The training encourages the development of a responsible online presence
and the creation of content that contributes constructively to social dialogue.



Leadership and Innovation:

By positioning itself as the first academy in Tunisia specializing in empowering young women and men as
influencers, Nefzawa demonstrates innovative leadership in the field of media and information education.

In summary, the Nefzawa Academy stands out for its commitment to empowering young women and men in
southern Tunisia, providing them with the necessary skills to become influencers and agents of positive
change while significantly contributing to the fight against gender stereotypes. Its status of certification and
official accreditation makes it a reliable reference in the Tunisian educational landscape.



The Nefzawa Academy plays a crucial role in preparing participants for the realities of artificial intelligence (AI) in
the context of media. 
Here is an in-depth exploration of its specific role towards AI:

Technical AI Training:

The academy offers in-depth technical training to enable learners to understand the fundamental principles of
AI. This includes learning algorithms, machine learning models, and natural language processing techniques.

Practical Applications of AI in Media:

The academy's programs include practical sessions on the use of AI in the media. This may encompass exploring
data analysis tools, integrating AI into content creation, and understanding emerging trends in AI-based
journalism.



Ethical Issue Awareness:

The academy organizes discussions and workshops on ethical issues related to AI, emphasizing the importance
of transparency, fairness, and responsibility in the use of this technology. Participants are encouraged to
reflect on specific ethical implications in the media context.

Collaborative Projects:

The academy encourages participants to work on collaborative projects integrating AI. This may include data
journalism projects, interactive AI-based applications, or other innovative initiatives aiming to leverage the
potential of AI in the media field.

Expertise of AI Professionals:

The academy may invite experts and professionals from the AI field to give lectures, workshops, and seminars.
These interventions provide learners with practical perspectives and expert advice on the use of AI in the
media.

Encouragement of Creativity:

The academy's programs are designed to stimulate participants' creativity in the use of AI. This may include
creating prototypes, designing innovative solutions, and reflecting on how AI can be creatively integrated into
the media process.



Reflection on the Future of Journalism:

The academy encourages a forward-thinking reflection on how AI might influence the future of journalism. This
includes understanding emerging trends such as automated journalism, content personalization, and changes
in how information is produced and consumed.

Networking and Professional Opportunities:

By establishing connections with companies and organizations involved in AI, the academy offers networking
and professional collaboration opportunities. This may include internship opportunities, joint projects, and
networking events with key players in the AI field.

By integrating these elements, the Nefzawa Academy aims to equip participants with the skills needed to
understand, ethically use, and anticipate developments in AI in the context of media, thus contributing to the
formation of a new generation of informed and innovative media professionals.


